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Dear Members,
I wish you and your family the best in the days ahead.

The 36th Annual National Conference of NIPM will be hosted by NIPM-Madras Chapter on the theme "HR
Positioning in Current Disruptive Business Environment". The Conferencewill be held during September 15-
16, 2017 at Hotel Taj Coromandel, Chennai. | request you to attend the Conference for mutual professional
rejuvenation. | also request the office bearers of all Chaptersto extend their full support to the Madras Chapter
by sending advertisements and sponsorshipsfor the success of the Conference.

| am happy to inform that a new Website of NIPM www.nipm.in was inaugurated by the undersigned during
the 329th meeting of the National Council held on 4th February, 2017. at Visakhapatnam with all the latest information of our Institute.
| request you visit the Website and convey your valued suggestion, if any, to modify the website and make it more resource oriented.

| am delighted to inform that our Institute hasintroduced the NIPM National HR Excellence Awards. We invite nominations from HR
Professionals from all over the country. The details of the Awards are available in our website www.nipm.in. NIPM National HR
Excellence Award is an acknowledgement of Professional Excellence in various HR Roles and is also an opportunity to benchmark
oneself with the professional standards that have become essential to outshine in the emerging business environment. To recognize
the HR Professionals who make a significant difference in the HR world by the process of thisaward, | appeal to all HR Professionals
to participate in the NIPM National HR Excellence Awards to achieve the professional excellence in their respective HR fields.

NIPM has launched a People Process Quality Certification, namely, NIPM 4000:2016. The details of the Certification process are also
availablein www.nipm.in. On thisoccasion, | invite organizationsto enrol for NIPM People Process Quality Certification and join the
ranks of great organizations that have successfully built high performance culture through People Processes.

A new wing forCorporate Training and Consulting has been established by NIPM exclusively to take care of the in-house training and
consulting requirements of organisations at a competitive cost with measurable organisational impact. The details of the same are
available in our Website www.nipm.in. A Programme Director has also been appointed who will lead the Wing as Trainer in Training
Programmes with other Trainers. We invite organisations to have a tie up with NIPM for in-house training programmes and for
undertaking specific HR consulting for critical businessimpact.

The nominations for NIPM National Award for HR Best Practices-2017 will be sought from Corporates from all over the country. The
Brochure for the same will be availablein our website www.nipm.in from mid April, 2017. To indentify, appreciate and encourage the
HR best practicing organizations throughout the country, all members are requested to facilitate greater participation from the Corporates
for this National award.

As apart of the Exchange Programme between NIPM-India and BSHRM -Bangladesh, a 3-Member Delegation of our Institute had
attended the 6th BSHRM-MetLife- International HR Conference-2017 on the theme "Exchange to Change" on 3rd March, 2017 at BICC,
Dhaka, Bangladesh. Based on the invitation of BSHRM, | participated in the aforesaid Conference as a Keynote Speaker. You will be
glad to learn that the undersigned will represent NIPM-India along with our Executive Director in the next APFHRM Board Meeting
to be held during April 5-6, 2017, at Manila, Philippines.

| am glad to inform that the Association of Human Resource Professionals of Mauritius(MAHRP) had shown interest to promote
PGDPM course in their country in collaboration with NIPM. AMoU in this regard was signed between NIPM & MAHRP on 17th
February, 2017 at Mumbai in the presence of Mr. AnupamAnand, National Vice-President, NIPM, Mr. SN Singh, Executive Director,
NIPM, and Mr. AreffSalauroo, President, MAHRP.

| am pleased to inform that the NIPM-Pune Chapter is going to organize the Western Regional Conference on the theme "Championing
HR Excellence Towards Business Growth" duringApril 21-22, 2017 at Hotel Grand Sheraton, Pune. | extend my best wishes for the
grand success of the Western Regional Conference.

I am happy to inform that NIPM-National Office had successfully organized a 2-day National Seminar on the theme'M anagement The
Third Discipline' duringFebruary 24-25, 2017at Hotel Holiday Resort, Puri, Odisha.

| am delighted to inform that various Chapters of NIPM have successfully observed the'NIPM Foundation Day' on 15th March, 2017
and | congratulate them for strengthening theHR fraternity on thisauspicious day.

With best wishes and warm regards,
Somesh Dasgupta

National President
30 March, 2017

.January March, 2017
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Let ustogether make NIPM future ready

Dear Friends,
Greetings from NIPM National Office!

We have completed six monthsin the National Office. The first task was to repositioning the organization to
be the Most Valued among HR professionals. A series of exercises were done and a new set of initiatives have
been rolled out. Our Vision and Mission statements have been tweaked to communicate the collective aspirations
of the members'to be the most valued organization and also a global contributor to HR Excellence'. Our footprints
in the International HR landscape is becoming more and more visible due to the recent collaborations with the Asian countries and
astrong presencein the Asia Pacific Forum for HRM (APFHRM). Our increasing Social Media presence, the upcoming events such
asNATCON 2017 in Chennai, NIPM National Excellence Award in Delhi, NIPM 4000: 2016 - the People Process Quality Certification,
Young Leaders Business Quiz, and Scorecards for Chapters, 'Imaging HR' project etc. are focused towards making the organization
the most valued and a significant contributor. Student Chaptersin Campusis an innovative idea to groom management students
as early as possible to make them Industry Ready. The upcoming Mentorship programme would make the students and young
managers' participation more meaningful and would deliver the unique value proposition for the budding professionals.

Thetheme of NATCON 2017 has been chosen after in-depth brain storming by the National Council in collaboration with experts.
The disruption is not caused by technological advancement alone. Digital disruption, of course, isforcing tectonic shiftsin business
models. But technology is not the only one sourcethat is disrupting the business environment. The growing presence of Millennials
in the workforce Generation Mix is also potentially disruptive for the legacy HR strategies and frameworks. The Millennials are
driven by intrinsic motivation than extrinsic and by authentic workplace. They are collaborative than riding in silo and are engaged
in Continuous Learning than one-time learning. They are capable of envisioning and leading changes. The traditional and legacy
HR frameworks are becoming obsolete fast to engage and leverage the innate capabilities of the Millennials for organizational
advantages. HR innovation is the key to success in the business environment of disruption triggered by the growing presence of
Millennials. NATCON 2017 would belooking at disruption from multiple sources and is going to change the course the way people
learn today.

NIPM has already set in motion the new agendato reposition itself with avery strong value proposition to make the professionals
feel proud of being its part. What isimportant is the member's activism in the organization. An NIPM member today can engage
with the organization as an office-bearer, a mentor for fresher, atrainer, a consultant, a contributor to the journals, an ambassador,
a knowledge creator etc. NIPM has created all these opportunities for a member to be an agent of change.

| take this opportunity to invite all members to take up these roles and rebuild the organization and make it 'Future Ready'.
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Upgradation : From ASSOCIATETO LIFEMEMBERSHIP
KOLKATA CH -1

NIPM extends a cheerful welcome to all new members.There are no strangers here, only friends you are

yet to meet. We appreciate your decision to join the valued all Indiabody of professional
managers engaged in Human Resource M anagement, Industrial Relations, Labour Welfare, and Training

& Development in the country. As we are devoted to the advancement of knowledge, skill and expertise
of the HR/IR professionals and Personnel in the country, you as amember can avail the opportunity to be
better equipped with awareness and knowledge through our regular Lectures, M eetings, Seminars,
Conferences and Trainings, conducted by various NIPM Chapters
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On March 15, 2017 NIPM Chapters celebrated the Institute's Foundation D ay

On the occasion of the Foundation Day,the Bhilai Chapter invited

Shri Jay Kumar, Regional Provident Fund Commissioner,

Chattisgarh,to deliver atalk on "Labour Welfare Legislations: Recent
Asansol Chapter celebrated the NIPM Day at ECL Head Quarter Changes' and "Ethical Approach of Management towardsitsHuman
Resource". ShriKumar traced the history of Labour Welfare, therole
of National Leaders, the Constitutional Provisions in Directive
Principles, Evolution of Labour Welfare Legislations, Challenges for
the Personnel function and EPFO initiatives. Shri Kumar elaborated
on theamazing Journey of EPFO in reinventing itself as a harbinger
in Change Management

1’ s4ls}

Aurangabad Chapter on this special occasion signed MOU with
Deogiri Institute of Engineering and Management Sudies (DIEMS),
Aurangabad

On this day theDehradun Chapter organised a Business Quiz for
students of local Business Schools. Students from the University of
Petroleum and Energy Sudies (UPES) and Institute of Technology
and Management, Dehradun participated in the Business Quiz. The
winner teams were awarded certificates and prizes
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A panel discussion on "Gender Diversity and Inclusion -Are we
doing enough" was also organised on this occasion. Panellists from
UPES, MKP PG College and ONGC wereinvited for discussion. The
event was inaugurated by Executive Director- Head of ONGC
Academy, ShriAvinash Chandra. The discussion was moderated by
Sh. Anil Kumar, DGM (HR), ONGC. All members of the panel
emphasized that diversity is not only a social, political or legal
requirement but a necessity for business organisations

Delhi NCR Chapter celebrated the Foundation Day at Diamond
Crown, Noida. On this special day Dr Justice ArijitPasayat,
Chairperson of Competition Appellant Tribunal and a world
renowned personality in the field of Law, wasthe Chief Guest. The
take away from his speech was that HR professionals like the legal
judges held judgemental positions and like the legal judges they too
must consider the human factor in taking decisions. He further spoke
on the Intellectual Property Right and emphasised that the HR
Professionals should take care of their talent with respect to their
growth etc

On the same occasion Shri SK Chaturvedi, former MD of Power

Grid Corporation of IndiaLtd, described the role of HR Professionals
with regard to,

(@) Retention of talent (b) Provide employee job satisfaction by
engaging them in fruitful jobs (c) Role of leadership (d) Need to
award performer employees even if the result is the outcome of
group activities. He gave the formula of 40:20:20:20 indicating that
40% may be high performers, 20% work with them, 20% are average
and 20% are non performers (e) Skilling and re-skilling of the
employees

Dr A K Balyan, CEO, Reliance (Oil and Gas) and past National
President, NIPM, spoke about the role of HR Professionalsin the
changed environment of the business which is becoming more
challenging day by day. He emphasised that HR will become
redundant if HR Professionals do not cater to the following: (a)
Knowledge of hisfield (b) Knowledge about all aspects of business
(c) Being proficient in the number game and having the ability to
read the Balance Sheet and Profit & Loss Account. He also emphasised
on Talent Management, HR Analytics, and the fact that HR
Professionals must be certified by an independent agency

The Goa Chapter celebrated the Foundation Day by paying a visit
to "AshaMahal", a short period protective home for Women with
domesticproblems. Along with theinmates of home, NIPM members
performed acake cutting ceremony & distributed sweets & savouries.
Asatoken of love, they voluntarily donated daily essential itemsto
AshaMahal and appreciated the staff of their untiring contribution
to humanity
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In the evening the Chapter celebrated the NIPM Day with all members

along with their familiesat A Lua, Verna. Trainer, Mr Atul Shah, | I@da " >0 e‘ ,
arranged few activities & games including karaoke singing for all L
age groups ‘

To mark the occasion, a Foundation Day Lecture was organized by
the Kerala Chapter at NIPM House, Kochi. Thelecturewasdelivered
by the Chief Guest, Si K. Harikumar, Managing Director, Travancore
Cochin ChemicalsLimited. Sri K. Harikumar, also officially released
the Brochure for the 2nd Batch of Short Term Certificate Course of
HR Skills commencing from April 8, 2017

Karnataka Chapter celebrated the Foundation Day at Sesh adripuram

College of Management.Mr. G. Girinarayanan, past chairman of [ 5

NIPM KC, Mr. VittalRao, IR & Legal specialist, Mr H C Kubera, W’& yig)

Vice Chairman of the Chapter. and Dr. Sandhaya, Life Member of ,

e Imsiiizezen &t e Mgty of e Invgine] Lem The Madras Chapter celebrated the Institute's Foundation day at

Hotel Savera. On this special day the Chapter organized a talk by
Mr Sethu Madhavan, Managing Director, Tempel Precision Metal
Products India Pvt Ltd., on Business and Organizational
Transformation at Tempel

Nith KaretdaCeda

On this occasion the Chapter inaugurated the First Sudent Chapter
at the SIMS Campus. Dr. Vasanthi Srinivasan, Professor I[IMB,
delivered the key note address and inaugurated the session. She
emphasised the four fundamental changesin the corporate, namely,
a) Going Digital b) Changing Demographics C) Diversity of
Stakeholders & D) Designing Business Models

North Karnataka Chapter celebrated the Foundation Day at Hotel
Priyadarshini, Hospet. Mr. RV Gumaste, MD, KFIL, spoke on
'‘Business & Organizational Transformation' and Mr. T Vishwanath,
Motivational Trainer, was the resource person for 'Hi-Impact
Leadership'

1 | UMM i
TTTTT



NI PM ssth Furcttiony Getios @

e - newsletter

FUE €azels]

The Pune Chapter celebrated the Foundation Day with the members
and their families. On thisvery special day they felicitated the past
Chapter Chairmen and very Senior Memberswho have been devoted
to cause of the Institute

TedunCede

TheUtkal Chapter celebrated the Foundation Day at PG Council Hall
of Utkal University, VaniVihar. Mr. Parthasarathi Mishra, CHRM,
Tata Steel and Mr. Basant Kumar Thakur, Director (HR), NALCO
graced the occasion as the Chief Speaker and the Guest of Honour
respectively

To commemorate the Foundation Day, the Trivandrum Chapter
organised a lecture meeting at NIPM House Sasthamangalam,
Trivandrum by Dr. NRUK Kartha - Former General Manager, Vikram
Sarabhai Space Centre (VSSC), and Trainer & Consultant in HRM,

on "Building Relations - the Need of the Hour"
Aheaais

NIPM takes pride in congratulating the following for their glorious achievements:

Mr Somesh Dasgupta, NIPM National President, on being
unanimously elected asthe Vice President of Asia Pacific Federation
of Human Resource Management (APFHRM). Hewill beresponsible
for the APFHRM activities of South Asiaand the Indian sub continent

Dr S K Acharya, Past Chairman NIPM Neyveli Chapter and
Chairman-cum-Managing Director, NCL India Ltd., on being
conferred with the prestigious Honorary Doctorate (HonorisCausa,
D'Litt.) by Utkal University (Odisha)

Dr Asoke Kumar Chanda, on being awarded PhD in Economics by

the University of North Bengal on the basis of his thesis on
"Investigating Consumer Rights Protection in India"

UMM i
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D Oneof the most noteworthy eventsin this quarter has been the revision of NIPM's Mission and Vision statements which aim to make
NIPM the most valued organization. Several endeavours have been undertaken in thisdirection, namely, setting up dedicated wings
for Corporate Training & Consulting and Research & Development to leverage NIPM's vast experience and expertise; the NIPM 4000:2016
People Process Quality Certification to help organisations understand their people practices from different business dimensions, identify
gaps and reboot for driving sustainable business results;the NIPM National HR Excellence Award to track and recognize the HR
professionals who make a significant difference: introducing the Sudent Chaptersto build future professionals; restructuring the e-
Newsletter to serve as the most effective platform to show case messages and new initiatives before a larger audience with complete
clarity; preparing Personnel Today for amakeover to bring the HR WORLD to your doorstep

D Thelaunch of the new website has given NIPM the much required face lift. NIPM's widened horizon is explicitly visible here. Any
information of the instituteisjust a click away. Members have the facility of online payment of their subscriptions. New Members can
download the membership form and pay the fees online and upload the necessary documents and send the same to the National Office
through the web site

D The Sudent Chapter isavital step towards sustainability of the organization asit opens up many avenuesto serve the student community
who arethe future of NIPM. The objectiveisto help students

Q Groom through '‘NIPM Wings' and 'NIPM K7' initiatives to become 'Industry Ready"

Q Undergo Mentoring under atrained Mentor for developing professional capabilities

Q Collaborate with working professionalsin the fields of Human Resource Management, Industrial Relations, Labour Laws and Labour
Welfare to acquire in-depth learning and a cutting edge at the early stage

Q Undertake learning projects and develop innovative tools, techniques and new knowledgein collaboration with the working professionals
in NIPM

Q Attend seminar, workshops, conferences, debates, study tours, discussions, exhibitions, etc. on Human Resource Management, Industrial
Relations, Labour Laws and Labour Welfare related themes for gaining greater insights

Q Publish professional articles, case studies etc. and develop related skills by using NIPM publications

D Thedury for the National HR Excellence Award of the Institute, established to track and recognize the HR professionalsin various HR
rolesandto benchmark oneself with the professional standards that have become essential to outshine in the emerging business
environment, shall consist of eminent professionals from varied sectors to maintain diverse representation

D Several dormant chaptersare slowly being revived. The Bhilai & Bilaspur chapters not only have been activated, but the Bhilai chapter
has already taken the initiative to organize programmes. This indeed is extremely encouraging for NIPM

D MOU between NIPM & Association of Human Resource Professionals of Mauritius (MAHRP) was signed on February 17, 2017 in
Mumbai to promote PGDPM course in Mauritiusin collaboration with NIPM

D Annual Conference of Bangladesh Society for Human Resources Management (SHRM) to be held during June 18-21, 2017 at New
Orleans, USA. Interested members may attend

D Mr.K CDeas, Director (HR), RINL and Ms. Manjusha Bhatnagar, Director (HR), Balmer Lawrie & Co. Ltd. would henceforth be permanent
special inviteesin the National Council

) NIPM Conferences

Q Visakha Chapter conducted the Central Regional Conference on March, 2017. Hon'ble Minister of State (HRD), AP, was the chief guest
of the conference

Q Western Regional Conference, to be hosted by NIPM Pune Chapter on 21 & 22 April, 2017 at Pune. The theme for the conference is
Championing HR Excellence towards Business Growth. Mr. Prakash Javedkar, Hon'ble Minister of HRD, Govt. of India, will inaugurate.
Mr. Baba Kalyani, CMD, Bharat Forge Ltd, and Mr. Sambhaji Patil Nilangekar, Hon'ble Minister of Labour, Govt. of Maharastra, will
be present as Guests of Honour

Q Pondicherry Chapter has been requested to host the Southern Regional Conference at Pondicherry followed by N C Meeting in dune,
2017

NRMinSud Mda

Please visit the NIPM website www.nipm.in for interaction on the social media
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NIPM National HR Excellence Award

The National HR Excellence Award of the Institute, to be the most valued Award, is set up to track and recognize the HR professionals who
make a significant difference. All endeavors of the Institute are aimed at continuously defining and redefining the benchmarks of Professional
Excellence for People and People Processes and supporting the professionals and organizations achieving them.

NIPM National HR Excellence Award is an acknowledgement of Professional Excellence in various HR roles and is also an opportunity to
benchmark oneself with the professional standards that have become essential to outshine in the emerging business environment.

The nominees will undergo a multiphase process of rigorous assessment of their achievements and capabilities. In the course of assessment,

the nominees will also receive an insight on their innate abilities and capabilities to match the professional standards. NIPM has identified
20 such areas of expertise in diverse businesses.

Awards categories

1 HRProfessional of the Year 11 HR Team of the Year

2 Best Innovation in HR 12 Excellence in Social Media

3 Young HR Talent / Professional of the Year 13 HR Analyst of the Year award

4 HR Business Partner Award 14 Outstanding Sudent Award (NIPM PGDPM)
5 Employee Champion of the Year Award 15 HR Internal Consultant Award

6 HR Researcher of the Year Award 16 M ost People Focused CEO

7 HR Leadership Award 17 Best Industrial Relations Strategist Award
8 Global HR Leadership Award 18 Administrative Expert Award

9 Changeleadership Award 19 HR Entrepreneur Award

10 Turnaround Champion of the Year 20 Ethical Leadership Award

Sel ection Process

The evaluation of nominations for the award is an 'evidence based approach' which uses information received from reward reviews and
reward measurements to assess the level of value creation through distinct contributions. The evaluation is based on logic and evidence,
not on belief and ideology. Nominations are evaluated by independent experts from Industry, Academia, Research organizations etc.

Eminent Jury
The final assessment of nomination would be done by the panel of Jury comprising of the following eminent professionals.

PadmashreeDr.Pritam Singh, Head, Jury Panel

Dr SK Acharya, CMD, NLC India Limited - Jury Member

Dr T K Chand, CMD, NALCO - Jury Member

Dr A K Balyan, CEO, Reliance Energy - Jury Member

Mr H N Shrinivas, Tata Sons - ury Member

Dr H Chaturvedi, President, EPSFI & Director, BIMTECH - Jury Member
Mr SY Sddiqui, Chief Mentor, Maruti Suzuki - Jury Member

Fr. E.AAbraham, S.J Director, XLRI - Jury Member

Mr.SomeshDasgupta, National President, NIPM

CONU~WNE

Nomination Fees

The application fee is Rs. 6900 / - (inclusive of tax). The fee should accompany your application in the form of Demand Draft/ Chequein
favour of "National Institute of Personnel Management", payable atKolkata. The Award program would be organized in the month of October
21,2017 in New Delhi and the last date for nomination is August 31, 2017.

Contact

For detailed brochure, please contact the Award Secretariat at the following e-mail id and contact no.
Dr. PK Sahu

Organizing Secretary

NIPM National HR Excellence Award Programme

E-Mail id: pksin2000@yahoo.com / drpksahuindia@mail.com

Contact N o: 9437352118 / 8895501338

| HHTTHHHHTITHII i
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Arnected Ceder Kareida Ceer

On 22 January, 2017 Ahmedabad Chapter organised a learning
session at Bhavan'sGeeta Hall. The commendable support of the
members made the program a success

Biadn Cele

9 January, 2017 Karnataka Chapter organized a workshop on "Joy
of Working" atRavindraKalakshetra. Chapter Chairman Mr. Ashoka
T and past Chairman - Director of HRM Consultants, conducted the

On 17February, 2017 the Dehradun Chapter organized a talk on program in Kannada/ English

"Flexibility and Adaptability forSuccess". Sh. Sharma emphasized
the need for adaptability in our approach towards addressing the
modern day challenges, competition and managing people. The fast
changing work patterns and the young generation of millennials
who havegrown in the IT erarequirethat the HR Managersinculcate
the concepts of mentoring and coaching in their organisations rather
than control oriented way of managing people

BiH NRCgle

Delhi NCR Chapter organized the Executive Committee meeting on
20 February, 2017 at GAIL (India) Ltd., New Delhi

€2:10R 015

The Goa chapter conducted a
Soecial Awareness Program on ES
Scheme on February 24, 2017 in On 25 January, 2017 Karnataka Chapter observed the HR Professional
the chapter office. The facilitator Day 2017 at Hotel Radisson Blu Atria. The theme was "Digital
for this program was Mr. D K. Disruption & Technology”. Dr Moorthy K Uppaluri, CEO, Ranstad

Chourasiya, Deputy Director of India, was the speaker
ESI (benefits). The important

highlights of this program were -
the Scope & various Schemes I@'da Gmeﬁ
under ESI, New Amendments to
the Act, ESI Pensioners etc.
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On Jnuary 14, 2017 the Kerala Chapter held its Executive Committee
Meeting at Lead School of Management, Dhoni, Palakkad. The
meeting was hosted by NIPM Kerala Chapter (Palakkad Group)

On January 23, 2017 the Chapter organized a One Day Workshop
on "SC & HC Rulings on Contract Labour - A Paradigm Shift from
Pro Labour to Pro Industry" at The PGSVedanta, Kochi. Prof. H.A.C.
Poppen was the resource person at the workshop. Delegates from
all over Kerala and nearby states attended the program

A two hour B-School Interaction at NIPM House Annexe was
organized on February 03, 2017 for the MBA Students & Faculty
Members of YashwantraoChawan School of Social Works, Satara
Maharashtra. The resource persons were Mr. K.K. Vijayakumar,
Chairman, NIPM Kerala; Mr. A.S. Anand, Life Member; Mr. P.J.
Jolly, Life Member; and Ms. Prasita Praveen, Corporate Member

2T

A one Day Family Outing Program to Backwater Ripples Resort,
Kumarakom, was organized on February 24, 2017. In addition to
the Executive Committee M eeting, a Cookery Class was conducted
for the family members

Kiketa Cerder

On March 09, 2017 NIPM Kolkata Chapter organized a workshop
on 'Women's Safety, Awareness & Self Defence Training' at Hotel
Floatel. Ms.Priyanka Singh was the resource person for the workshop

On March 11, 2017 the Chapter organized a workshop on 'Recent
Changesin Labour Laws' at Hotel Floatel. Mr.T.K.Ghosh was the
speaker at the workshop

ITHHIMH i
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Inter Chapter Meet and Seminar on VUCA Times and Challenges for HR was organized by NIPM Mysore Chapter on the 3 February, 2017
at SDM Institute of Management Development
In the January - March quarter of 2017, the Mysore Chapter released the 1st issue of the Chapter's half yearly e-Newsletter

Ntk Ceter

On Februry 24, 2017 Nashik Chapter organized a programme on Management Mantras by SamrthRamdas Svami at Hotel Barbeque Valle
for Factory Managers and HR Managers. 350 yrs ago Ramdas Swami had written Prolegomena Dasbodh. Mr K.Suryakant, the key speaker,
co-related DASBODH with current management practices - Planning, Leadership, Motivation, Creativity etc.

Rre Cgde

January 20, 2017 Pune Chapter held a panel discussion in Hotel Taj Blue Diamond, on :"Law against Sexual
Harassment at Work Place - Compliance & Consequences"'. MrsPriyanka Sharma was the Panel Coordinator
and Adv. VineetAneja, Adv. Mrs. Meenal Joshi, and Mr. AnubhavKapoor were members of the Panel

| HHITHHHHIMHI R i
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The Punjab Chapter organized a one day workshop on Labour Laws
at NFL Plant, Nangal. Mr. A.K.Bakshi, Hon. Secretary of the
Chapter,introduced Labour Laws; Sh. SomN athSanka spoke on ES
& EPF and Minimum Wages Act; Sh. S B. Khullar delivered talk on
Factories Act; Sh. S. P. Bansal, Chairman of Punjab Chapter, spoke
on Contract Labour (R&A) Act. The latest developmentsin Labour
Law enactmentswere discussed by Sh. A.K.Bakshi, and Dr.SomSaini,
past Chapter Chairman, delivered alecture on Employee Engagement.
The programme was attended by the middle management personnel
from different departments of NFL

SlenCyia

SALEM CHAPTER held its meeting on January 10, 2017 at Kurinji
Hospital, Salem. Mr. G Venugopal, Labour Consultant & Advocate,
Earlier Manager (Personnel & Administration) TANMAG Ltd., Salem,
and Chairman of the Chapter presided over the meeting
Dr. T. leyaraman M S (Ortho), Managing Director of Kurinji Hospital,
the host of the venue, delivered a talk on "Challenges Facing HR
Professional in Health Care Scenario"

Mr. SubbaRao AGM (Personnel), SAIL, Salem Steel Plant spoke on
"Contract Labor (Regulation & Abolition) Act-Updates, Trends &
Practices".

Mr. PonMuthuvelappan, Southern Regional Vice President of NIPM
and Senior Vice President HR, of Sakthi Sugars Limited, discussed
the importance of "NIPM Chapters - How to reach out to serve HR
Professionals, HRM Students, Industries and Public and make
effective contributions”.

On February 23, 2017 the Chapter organized the Meeting of the
Chapter & Program at HRDC Hall, R & D Block, Near Temple Gate,
JOW Steel, Salem Works, Pottaneri

G M VijayasinghYesudian, Chairman of the Chapter and Retd. AGM
(GA), SAIL, SSP, Salem, presided over the meeting. Mr. D.
Ravichandar, Chief Executive Officer, SW Seel, Salem Works, spoke
on "Expectations of a CEO on HR & IR Professionals". He discussed
various concepts along with case studies from his career experience

IhadumCale

On 9 January, 2017 the Trivandrum Chapter held the Executive
Committee Meeting at NIPM House, Sasthamangalam, Trivandrum

On 11 January, 2017 the Trivandrum Chapter organised a one day
training Programme on "Productivity Through Personnel Growth"
at Hotel MauryaRajadhani, Trivandrum. Shri SRadhakrishnan Nair,
Chairman welcomed the participants. Shri.V Santosh& Shri. Mahesh
lyer were trainers for the sessions
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T



eeterardp () (L

e - newsletter

January, 2017 a meeting was organised at NIPM House,
Sasthamangalam, Trivandrum to discuss the formation of NIPM
Trivandrum Students Chapter. 24 student representatives from
various colleges attended the meeting. The Chairman officially
announced the formation of the Sudents Chapter and advised the
student representativesto form the concerned groupsin their Colleges.
A Sudents Chapter Council was constituted

NIPM Trivandrum Chapter celebrated the 68th Republic Day on 26
January, 2017. Shri. S Radhakrishnan Nair, Chairman NIPM
Trivandrum Chapter hoisted the flag and delivered the Republic
Day message

Smt. V C Bindu, Life Member of NIPM Trivandrum Chapter was
felicitated by Shri. S Radhakrishnan Nair, Chairman, NIPM
Trivandrum Chapter on being appointed Managing Director of
Kerala State Women's Development Co-operation Ltd. Trivandrum.
During her special message she reframed the Happy Republic Day
to "Responsible Republic Day Wishes"

The Chapter officially released the Industrial Harmony Special Issue
- 2016

The Executive Committee M eeting of the Trivandrum Chapter was
held on 7 February, 2017 at NIPM Hose Sasthamangalam, Trivandrum

The Chapter organised an evening lecture on 18 February, 2017 on
"Corporate Wellness - Emerging Trendsin Personal & Social Health".
Dr. ManjunathSukumaran - a Holistic Health Coach was the speaker
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On 23February, 2017 the Chapter organised a one day workshop on
"Professionalism & Office Etiquettes" at Hotel MauryaRajadhani,
Trivandrum. Dr. A SManoj, Sr. Knowledge Officer, ICT Academy
of Kerala Techno Park Trivandrum was the resource person for the
workshop.

On 4 March, 2017, the Executive Committee M eeting of the Chapter
was held at NIPM House, Sasthamangalam, Trivandrum

Ukd Ceder

Sri Surya PrakashM ohapatra, founder of L&D Global , addressing
participants at the Seminar on "Imbibing Spirituality for Inspirational
Leadership" organized by Utkal Chapter in collaboration with
L&D Global on January 08, 2017

The Chapter held Management Development Programme on "Ethics
& Valuesin Management" at OHPC Training Centre, Bhubaneswar
on 14 & 15 January, 2017. Si SC Padhy, Ex-Director (HR), NALCO
seen conducting a session at the MDP

On Jnuary 18,2017 Dr. T K Chand, CMD, NALCO being felicitated
at Odisha Hydro Power Corporation Training Centre, Bhubaneswar

Utkal Chapter celebrates International Women's Day at OHPC
Training Centre, Bhubaneswar in collaboration with Odisha Hydro
Power Corporation Ltd. Ms. NamrataChhaddha was the Chief
Speaker

Industry- Academia Interface organised by the Chapter at Srusti
Academy of Management, Bhubaneswar (SAM) on March 28, 2017
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February 24-25, 2017

NIPM orgainized 2day M anagement Development Programme on the theme ‘M anagement - The Third Discipline' at Hotel Holiday
Resort, Puri, Odisha

Dr. SK Acharaya CMD NLC India Ltd inaugurated the MDP Participants at the MDP programme
programme

Mr. Somesh Dasgupta National President NIPM addressing the
participants at the MDP

As apart of the Exchange Programme between NIPM-India and BSHRM -Bangladesh, a 3-Member Delegation of NIPM attended the 6th
BSHRM-MetLife International HR Conference-2017 on the theme "Exchange to Change" on March3, 2017 at BICC, Dhaka, Bangladesh. NIPM
National President, Mr Somesh Dasgupta, was a Keynote Speaker at the Conference

Mr. Somesh Dasgupta, greets Mr.Musharoff Hussain, President, Bangladesh Society for Human Resource Management, at the International
HR Conferencein Dhaka. Along with him were Mr. Charles duster, Hon. General Secretary and Mr. Mukesh Jin, Regional Vice President
of NIPM
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